











Year 7| Connect 4-30 focussed on building positive relationships within
the Year 7 cohort, the Seniors of 2030. Students participated in team
building games and activities designed to foster important lessons
about friendship, while getting to know their peers and staff. Group
activities occurred as a year level, House and in small teams. Aligning
with the Hearts and Minds Wellbeing Framework, the Connect 4-30
programme aimed to offer our new secondary students the opportunity
to connect with their year group and build positive relationships.
The programme has helped them continue to adapt to life as a Year
7 student, by providing engaging activities designed to explore
strategies for building and maintaining new friendships to foster a
sense of belonging. To achieve these aims, students participated in
a range of water and land-based activities facilitated by staff from
CYC Burleigh, alongside MBC staff who attended. Active listening
skills were explored, reinforcing the importance of communication
and appreciating each other’s unique character strengths. Through
team challenges, students learnt more about their own and their peers’
strengths and the history and values of Moreton Bay College. Working
together in smaller groups, students had the opportunity to embrace
new experiences and connections. Students engaged with a variety of
activities and support peers in team challenges.

Year 9 | The theme of this camp is ‘Brave Hearts. Brave Minds’ and the
purpose is to provide a holistic experience for our Year 9 students
which presents them with physical challenges, whilst encouraging
them to think deeply about the foundation on which their decisions are
made. The program provided opportunities for social, emotional, and
personal development which builds on the work students have been
engaging with in their Positive Minds Program in Terms 2 and 3. The
camp, facilitated by leading Outdoor Education service providers, CYC
Burleigh, at Lake Moogerah Bush Retreat. The students participated in
anaction-filled program that enables them to experience a widerange
of challenging and engaging adventure activities including canoeing,
archery, archery tag, hiking and dragon boating. These activities are
designed to encourage students to develop teamwork, leadership
and communication skills whilst exploring their own potential. Students
engage in situations that promote trust, decision making and an
understanding that it is our individual differences that make us unigue.

Year 11 | The aim of the Year 1 Fit for Leadership Conference is to
consolidate the College’s core values - Engagement, Character, Care




and Teamwork — by affirming them as guiding principles in leadership
at the College. Additionally, another fundamental objective is to
develop and set in motion the senior legacy of the attending cohort.
During the conference the students are inspired to move beyond the
comfort zones of their stable social circles, by being challenged to learn
new interpersonal andintrapersonal skills and embrace the diversity of
the individual and collective strength of the group. A key aspect of the
conference is a closing ritual where students identify behaviours they
want to change as they transition to a senior student and acknowledge
each other’s character strengths. The conference is led by Peer Power
Australia Ltd who are specialists in the area of leadership development
for young people.

Funding

A breakdown of school income by funding source is available from the
My School website at

https://www.myschool.edu.au/

School Climate

Christian faith and service underpins and affirms our philosophy and
approach at Moreton Bay College. The College operates under the
guidance of the Uniting Churchin Australia (UCA) and warmly welcomes
girls from all backgrounds and faiths who are open to participation in
our Worship services and Religious Education programme.

Pastoral care is woven into the very fabric of the College and is seen as
a collaborative partnership between students, parents and staff. Our
Wellbeing for Learning Strategy aims to create a community where girls
feel safe, valued and connected. These elements provide an essential
platform for the individual growth and success of each student.

At Moreton Bay College, respectful and positive relationships are
fundamental to our mission of educating young women who exemplify
our College values of Teamwork, Character, Care and Engagement. The
College fosters such relationships by enacting our Positive Behaviours
Policy. We believe positive relationships are forged when parents/
caregivers, staff and students form a partnership, acknowledging
each other’s rights and responsibilities, and affirming the importance
of accountability for individual and collective action. The Wellbeing for
Learning Strategy’ details the College’s approach to student wellbeing
from Early Year and Kindergarten through to Year 12 and formally




acknowledges the inextricable link between wellbeing and learning.

The Hearts and Minds Framework includes five actions that are expressed
atanindividual, collective and school-system level, allowing us to build a
healthy social context that fosters a sense of belonging and engagement.

Hearts and Minds
—
Notice Learning

Our Positive Behaviours Policy aims to develop practices that encourage
responsible, respectful and positive behaviours for students in the context
of a Christian learning environment, by encouraging:

the creation of an environment in which girls can achieve their
academic and personal potential.

students to develop a sense of personal integrity and responsibility to
the College and themselves.

students to have a sense of care and compassion for one another.

The College’s well-articulated expectations encourage high standards
of individual behaviour, which is nurtured through high levels of support
and care. We aim to cultivate a positive and inclusive school community
with emphasis on maintaining an optimistic classroom environment
where everyone feels they are respected, supported and belong.
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Environmental Sustainability at
Moreton Bay College

In 2024, Moreton Bay College strengthened its commitment to environmental sustainability by partnering
with the Brisbane Chamber Queensland, EcoBiz program to assess waste, water, and energy usage.
This collaboration led to measurable improvements, with the College earning a One Star Partnership in
recognition of its efforts to reduce water consumption.

In addition to these achievements, the College took a proactive step towards long-term sustainability by
developing its Environmental Sustainability Strategy. This initiative was shaped through a collaborative
approach, engaging students, staff, parents, and the Uniting Church Queensland Synod to ensure a shared
vision for a greener future. Officially launched in 2025, the Strategy provides a framework for integrating
sustainable practices across campus life.

The key themes of the Strategy align with global environmental priorities, and include
Empowered People and Connection;
Active Travel and Sustainable Transport;
Energy, Water and Emissions;
Biodiversity;
Reduce, Reuse and Recycle; and
Advocacy.

These themes directly support the United Nations Sustainable Development Goals (SDGs), particularly those
focused on clean water and sanitation, sustainable cities and communities, and climate action.

Through ongoing partnerships and community engagement, Moreton Bay College continues to foster an
environmentally responsible culture, preparing students to be conscientious global citizens dedicated to
protecting our planet.

Empowered Active Travel Energy, Water
People and and and Emissions
Connection Sustainable

Transport

Reduce, Reuse, Advocacy
Recycle




Satisfaction Data

Strong retention rates of students are indicative of parents’ satisfaction and the ability of the College to
respond to the needs and wants of the parent body appropriately. This is also supported by evidence
gained from enrolment and exit interviews, open days, satisfaction surveys and feedback from parent
communications.

86%

Wellbeing

The College effectively
supports my daughter
as she transitions to
anew grade or year
level.

Moreton Bay Colleg
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Staffing Information

Moreton Bay College employed 285 highly skilled staff in 2024. Below is a synopsis of the composition
and qualifications.

Composition

Teaching

. Non-Teaching

Qualifications

. Diploma . Bachelor
Masters . Doctorate . Hat

Certificate
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Professional Development

Moreton Bay College provides extensive professional development (PD) opportunities.

A significant amount of PD undertaken by MBC staff is through the Association of Independent Schools
which is free. Further, in-house professional learning takes place regularly throughout the year. Costs
associated with relief teachers is not calculated as a PD expense.

Total number of Teachers & Aides 141

Total expenditure on PD $61,989.49

Average expenditure per teacher $439.64
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Benchmark Data Naplan

Progress
The percentage of students at the school who achieved above average progress, compared to students
of a similar background and who had the same starting score on their previous NAPLAN test.

Year 3-5(2024) Year 5-7 (2024) Year 7-9 (2024)

Reading

Please note in 2023 NAPLAN testing moved from May to March and the
Writing NAPLAN scale was reset. This means you cant compare NAPLAN
achievement prior to 2023 to that from 2023 onwards.

Numeracy

Results
The average NAPLAN score for all students at the school in each domain, compared to the average
score of students in Australia for that domain

Year 3 (2024) Year 5 (2024) Year 7 (2024) Year 9 (2024)

Average Score
(School)

Average School
(National)

Average Score
(School)

Average Score
(National)

Average Score
(School)

Average Score
(National)

Grammar and Punctuation

Average Score
(School)

Average Score
(National)

Numeracy

Average Score
(School)

Average Score
(National)

404 489 540 565

- Average NAPLAN participation for Moreton Bay is 98% - Average National participation is 95%



Apparent Retention Rate Year 10-12

The Years 10 to 12 Apparent Retention Rate is defined as the number of full-time students in Year 12 in any

given year expressed as the percentage of those students who were in Year 10, two years previously (this
may be greater than 100%).

Year 12 student enrolment as a percentage of the Year 10 cohort is 97.9%.

Year 12 Outcomes

14.537% ¥ 31.62%

students received
an ATAR of
95 or higher

of students received
an ATAR of
90 or higher*

We are thrilled to report that 98.61% of our students have graduated with a Queensland Certificate of
Education (QCE). Every student also graduated with an Australian Tertiary Admission Rank (ATAR) and/or
Vocational Education and Training (VET) qualifications.

48.67% 98.61% 83.46

students gained of students gained their Mean ATAR
a Diploma QCE score

62% of students also gained a
VET qualification

35.4% students received an
early offer to University

Post-school Destination Information

At the time of publishing this Annual Report, the results of the 2024 post-school destinations survey,
Next Steps-Student Destination report was not available. Information about these post-school destinations
of our students will be uploaded to the school’s website in September after release of the information.
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Key Student Outcomes

Student Attendance Rate

% Average Attendance Rate for MBC Kindergarten to Year 12

97.0000

95.0000

93.0000
91.0000
89.0000
87.0000
85.0000
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3 4

% Average Attendance Rate

Management of Student Attendance

An absentee reportis generated from TASS (The Alpha School System) every fortnight. This reportis emailed
to the four Heads of House and the Deputy Head of Secondary (Students), who analyse the data and track
the attendance of students. Follow up occurs in the form of a phone call home to parents/guardians if
student has an unexplained absence of 3 or more days. For ongoing absences — explained and unexplained
— a letter is sent to parents/guardians of students documenting the College’s concerns about the high
absentee rate and the impact on the student’s academic wellbeing.
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In the spirit of reconciliation, The Moreton Bay Colleges’ acknowledge the

4 Traditional Custodians of the land upon which our Colleges stand, the the

YUGGERA and the YUGAMBEH. We respectfully acknowledge the
QUANDAMOOKA people of Moreton Bay, the NGUGI the NOONUCCAL

 and the Goenpul peoples and their deep spiritual connections to the
islands and waters. We thank them for the care they have continued to
d show the earth and sea over thousands of years. In doing so, we pay our

respects to their elders, past and present.

Our Two Colleges artwork was a joint project with The Moreton Bay
Colleges and Quandamooka Artists Delvine 'Cockatoo' Collins.



